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REQUEST FOR EXPRESSIONS OF INTEREST (REOI)

INDIVIDUAL CONSULTANCY SERVICES – (ICS)

Individuals Only

[bookmark: _Hlk121566130]Assignment Title: Consultancy Services for Gender Mainstreaming into AFR100 Implementation Monitoring

Procurement No: 59/AUDA/DAFSES/ES/ICS/2024

1. INTRODUCTION 
The African Forest Landscape Restoration Initiative (AFR100) was launched in December 2015 during the Global Landscapes Forum at the COP21 in Paris by representatives of participating African countries and a wide range of financial and technical partners (including the NEPAD Agency, BMZ and WRI). AFR100 is an African-owned and country-led initiative to restore 100 million hectares of deforested and degraded landscapes across Africa by 2030. The Initiative connects participating African countries with technical and financial support to scale up restoration on the ground and capture associated benefits.
The AFR100 Initiative aims to restore degraded forests and landscapes, enhance food security, combat rural poverty, and increase resilience to the worsening climate change. To that end, 34 countries have pledged to restore 130 million ha by 2030. AFR100 contributes and shares synergies with a host of continental and international objectives which amongst others, include:  the UN Decade of Ecosystem Resources (2021-2030) of which AFR100 is an official Partner, Sustainable Development Goals (SDG), African Union Agenda 2063, Bonn Challenge, New York Declaration on Forests, Pan-African Action Agenda on Ecosystem Restoration for Increased Resilience as well as the Paris Climate Agreement through countries‘ Nationally Determined Contributions (NDC).
Major work stream areas characterising AFR100 implementation include: (i) AFR100 Implementation Monitoring/Tracking Progress System (ii) AFR100 Land Accelerator programme: Empowering Women and Youth Restoration Entrepreneurs. In 2021, results from the monitoring/tracking progress system showed the development of AFR100 Implementation Monitoring and Tracking Platform. Apart from the various indicators the Platform is tracking, it included a couple of gender indicators that are tracking progress related to inclusion and participation of women and youth in FLR activities.
In 2022, the Initiative entered its second phase of implementation with key focus to scaling of forest landscape restoration (FLR) on the ground. This was spurred by improved coordination amongst partners, paired finance with project innovations in monitoring, establishment of FLR registries/TAP and Gender mainstreaming in to FLR.
It is against this background that, AFR100 Secretariat seeks the services of a consultant to support   creation of gender indicators with its’ incorporation to AFR100 Monitoring platform to assist in monitoring and tracking gender mainstreaming into AFR100 project implementation. This is to ensure that women and youth are not left behind, but they equally participate and benefit from FLR activities.

2. THE MAIN OBJECTIVES OF THE CONSULTING SERVICE
The main objective of the assignment is come up with gender monitoring tool that will be mainstreaming into AFR100 implementation model.  This will ensure progress results and impact for full inclusion, participation and deserving benefits of women and youth in restoration activities of the AFR100 as well as in FLR activities on the continent are tracked and reported with the following scope breadth
3. SCOPE OF WORK, ACTIVITIES AND TASKS
The consultant is expected to access the AFR100 monitoring platform, review the gender indicators and input on the indicators. The consultant should be able to interact with the Monitoring Working Group and suggest useful gender indicators that are relevant to capture women and youth’s involvement and benefits in FLR activities.
It is anticipated that once the gender indicators have been agreed upon, the consultant will develop a survey/data collection tool that captures the gender indicators to be used for disaggregated data collection by AFR100 countries. 
It is also anticipated that once the disaggregated data has been collected from the countries, the consultant will upload the data on the monitoring platform to ensure it is part of the monitoring and should be easily tracked.
The specific activities will be:
a. Review the gender indicators on the AFR100 implementation monitoring platform and ensure the right indicators are promoted; 
b. Develop a data collection survey/tool aligned to the indicators to help with disaggregated data collection from AFR100 countries and partners; and 
c. Upload the agreed-upon data on the AFR100 platform to support the monitoring of gender in AFR100 and the continent.


4. QUALIFICATION AND WORK EXPERIENCE REQUIRED FOR THE CONSULTANT 
a. A minimum of Master’s Degree in Development Studies, Gender and Development, supported with qualifications in Environment Climate Change, Natural Resources Management; and Ph.D will be added advantage; 
b. The Consultant should have a minimum of five (5) years of working experience on gender mainstreaming and gender issues; 
c. Traceable similar knowledge of gender indicators and the development of such indicators in Africa is critical for the assignment; 
d. Knowledge of data collection tools and experience in developing surveys as a tool for data collection including collection of disaggregated data is key; and 
e. Experience in working with various stakeholders including public sector (governments), private sector, civil society, academia is necessary. 

4.1 Competencies 
a. Experience in IT including the use of ERP, Microsoft Office Suite particularly Excel and PowerPoint are required; 
b. Good organizational, planning and time management skills; and 
c. Excellent presentation, report writing and communication skills.


5. THE SHORTLISTING CRITERIA ARE
For evaluation of the expressions of interest, the following criteria will be applied with a pass mark of 70 points:
a. Qualifications - Education and Relevant Training (30 points); 
b. Experience related to the Assignment (40 points);
c. Similar previous experience related to the Assignment (20 points); and 
d. Knowledge and experience of the region & local conditions (10 points). 

A Consultant will be selected in accordance with the Individual Consultant Selection method set out in the Procurement Regulations Article 4.9.17.1 of the African Union Procurement Manual Version 2.0 – 2016. 
Interested candidates are requested to submit the following documents for AUDA-NEPAD consideration: 
i. Cover letter; 
ii. Signed Declaration of Undertaking (downloadable from AUDA-NEPAD website and attached as Annex 1 below);
iii. Current Curriculum Vitae (CV); and 
iv. Certified proof of stated Qualifications in the form of copies of the degrees obtained.

The detailed Terms of Reference (TOR) for the assignment can also be found at the following website: (https://www.nepad.org/corporate-procurement#tenders).

Expressions of interest with supporting documents must be delivered in written form to the address below by email on or before June 7, 2024 - 14:00hrs (South African Time). All EOIs must be marked “Consultancy Services for Gender Mainstreaming into AFR100 Implementation Monitoring) - 59/AUDA/DAFSES/ES/ICS/2024” in the email’s subject line.

The Chairperson Internal Procurement Committee (IPC)
	Africa Union Development Agency - New Partnership for Africa’s Development (AUDA-NEPAD) 
230, 15th Road, P. O. Box 218 Midrand,
1685 Johannesburg, South Africa
Email: procurement@nepad.org and cc nhamos@nepad.org 
In Attention of Procurement Division

6. Privacy Policy: AUDA-NEPAD Procurement office collects and uses your personal information for the “Procurement Process” when you intend to compete and deliver any service or goods for the organization either individually or as a firm based on your consent. Your personal data is our highest security and is kept for a period strictly necessary for the purpose set out. This privacy notice supplements the AUDA-NEPAD standard privacy notice and should be read in conjunction with the same available on the AUDA-NEPAD website. 























ANNEX 1 – DECLARATION OF UNDERTAKING. 

DECLARATION OF UNDERTAKING.

{Location, Date}
To: The Chairperson Internal Procurement Committee (IPC)
AUDA-NEPAD
230, 15th Road, P. O. Box 218 Midrand,
1685 Johannesburg, South Africa

Attention of: Head of Procurement Division

1. I, the undersigned, offer to provide the services for {insert Title and Procurement Number} in accordance with your Request for Expression of interest dated {insert Date} 
2. I declare that I: 
a) Have no conflict of interest in relationship to performance of this assignment;
b) Am not subject to, and not controlled by any entity or individual that is subject to, a temporary suspension or a debarment imposed by the African Union, World Bank or any other multilateral development bank and being listed on the website http://www.worldbank.org/debarr or respectively on the relevant list of any other multilateral development bank. Further, are not ineligible pursuant to a decision of the United Nations Security Council;	
c) Have not been convicted by a final judgement or a final administrative decision or subject to financial sanctions by the African Union, United Nations or Country for involvement in a criminal organisation, money laundering, terrorist-related offences, child labour or trafficking in human beings; this criterion of exclusion is also applicable to legal Persons, whose majority of shares are held or factually controlled by natural or legal Persons which themselves are subject to such convictions or sanctions;
d) Am not being bankrupt, wound up or ceasing our activities, having our activities administered by courts, having entered receivership, reorganisation or being in any analogous situation;
e) Have not been the subject of a judgment which has the force of res judicata for fraud, corruption, involvement in a criminal organization or any other illegal activity detrimental to the AUDA-NEPAD financial interests; 
f) Have not been declared guilty of gross professional misconduct proven by any means which AUDA-NEPAD can justify; 
g) Are not involved in corruption: offering, giving, receiving or soliciting, directly or indirectly, anything of value to influence improperly the actions of another party;
h) Comply with their national tax and social security laws.

3. I, the undersigned, certify that to the best of my knowledge and belief, that my CV correctly describes myself, my qualifications, and my experience. I understand that any willful misstatement described herein may lead to my disqualification or dismissal, if engaged;
4. I hereby declare that at any point in time, at AUDA-NEPAD’s request, I will provide certified copies of all documents to prove that I have the qualifications and the professional experience which are attached to this CV as photocopies;
5. By signing this statement, I also authorize the AUDA-NEPAD’s to contact my previous or current employers indicated in my CV, to obtain directly reference about my professional conduct and achievements.  

We remain,

Yours sincerely,
Authorised Signature:
Name and Title of Signatory:
Name of Firm:
Address:
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