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Navigation Hints

• Recording

• Using of camera / difference camera and 
screen share 

• Using slides during the Meeting

• Presentations 

• Managing participants’ interventions 

• Support for the session: the Tandem and 
the GIZ focal point



Check in 

•What is your vision for 
this COP?



Agenda

• Welcome

• Recap of Turin

• Finalization of Action Plan

• Presentation from Palestinian 
Employment Corner

• Introduction to ASPYEE

• Next Steps

• Closure



Recap of Turin

• What was your biggest take 
home from the meeting in 
Turin?



Recap of Turin





Value Proposition

• Our COP Building Effective PPPs for Employment Services for youth 
supports service providers involved in delivering employment services 
who seek to promote youth employment by way of  facilitating 
different platforms for employment services through PPP which 
contributes to social and economic development.



Action plan for the next 6 months



Finalization of Action Plan

October November December January February March April 

Identifying actual 

projects (planned and 

budgeted) through 

peer to peer exchange 

Greater 

understanding of 

priority

Fernando / Iqbal

Study tour of best 

practices

Improved capacity 

for 

implementation of 

PPPs

Siham / Fernando

Experts training 

through webinars
skills acquired Matsena / Joseph

Expert training from 

ILO online
Capacity building 

Peer to peer to 

address ongoing 

efforts in our countries

Shared 

experiences
Nazieh / Yusri

Study tour- Job 

cebters

Building CoP 

capacity
Nazieh / Siham

Effective Public Private Partnerships for Employment Services for Youth

YOUMATCH CoP 6

A1: PPP within infrastructure or 

investment projects

A2: Addressing skills gap (mismatch) 

through PPP

Timeline 

Reponsible Evaluating Progress Expected Result Proposed Activity Intervention Area



Presentation on Employment Corner



Employment Corners

Concept

October 2018



Introduction: LM Reality

1.High rate of unemployment

2.Lack of technical and personal skills

3.The mismatch between the demands and supplies - gap 
between education outputs and labour market needs

4.Limited employment services provided at employment offices

5.Working conditions are very difficult in Palestine, which leads 
to the continuous movement of manpower from one job to 
another 

6.Low participation of women in the labor market

7.Small size and limited labor market (90% of companies are 
small enterprises) - employing relatives and family members 



Employment Corner

The Chambers of Commerce represent the employers and are in direct contact with the 
enterprises in their Governorates. Therefore, a new model of effective, good quality 
employment services and matching has been established at the Chamber of Commerce, 
the “Employment Corner”. It is operated jointly between the Chamber of Commerce, 
Mol and MoEHE, and with the technical support of GIZ-TEP programme.

The Employment Corner is the place that allows job seekers to find the best job offers 
around, and to get in touch with companies and employers who are looking for 
candidates.



Target Group

1. Companies and employers (including the NGOs registered at the Chamber 

of Commerce)

2. Job seekers: including graduates of higher education, TVET graduates, drop 
outs, women, e.g. every person who seeks wage or self-employment

11.12.2019



Objectives of Employment Corner

11.12.2019

assist the employers in their 
efforts to choose the potential 

candidates for offered 
vacancies.  

The Employment Corner is mainly mandated to effectively 
facilitate and advance the matching between the employer’s 

vacancies and jobseekers on local level

equip the job seekers with the 
needed employment services 
and skills to compete in the 

labour market

the Employment Corner offers 
employment services for both job 

seekers and employers 



The Employment Corner aims at 
achieving:

• Raise awareness among employers about the employment services.

• Raise awareness among job seekers about the employment services, the available opportunities in the 
labour market and the needs of employers.

• Improve the communication, coordination and mutual cooperation among all stakeholders which focus on 
training and employment services (LET Councils, Donors, etc.).

• Outreach to job seekers, especially unemployed, underqualified and underemployed.

• Strive to improve employment services and strengthen the relationship with actors of the social and 
economic environment.

11.12.2019



Functionality of the Employment 
Corner

11.12.2019

MoL – Employment  

At least one staff from the MoL – Employment 
Department and from the Chamber should be 
continuously present at the Employment Corner. 
To exchange on the status and activities, both 
staff from the Chamber and MoL shall be present 
at the Corner on the same day at least one day 
per week.

Chamber of Commerce   

Employment Corner    

Presence of the MoEHE representative at 
the Corner is not mandatory, but 
recommended at least at the same day

MoEHE



Stakeholders of Employment 
Corners

11.12.2019

Steering PFCCIA MoL MoEHE

Local –Operation 
Chamber of 

Commerce
EO-OSS-VTC Directorates

Data Provision Trade Unions & 

associations

Workers Trade 

Union
LET Councils

Career Units TVET providers NGOs

Donors & Int 

Organizations

local networks and 

communities



Working Mechanism of Employment Corner

✓ Services to employers (demand)

✓ Services to Jobseekers (supply)

✓ Services of Employment Corner (matching)

11.12.2019



Services to Employers

Unternehmenspräsentation 201211.12.2019

•Strengthen 
the linkages 
& network 
with 
employers in 
the fields of  
employment 
& training.

field visits

• Raise the 
importance of 
EC, introduce its 
new services 
and the role the 
Corner plays to 
assist the 
employers to fill 
their vacancies 
with 
appropriate job 
seekers

field visit

facebook page

• Collect the data 
of employers and 
thier needs to 
labor force

• Collecet the 
vacancies 

• Assist the 
employers to 
address the 
needed skills, 
qualifications and 
competencies for 
the vacancies 
(technical and life) 
as well as 
occupational 
profiles

• Collect the 
training 
opportuinites

Data base - excel sheet

application form

•Provide the 
employers 
with a 
shortlist of 
suitable 
candidates -
jobseekers 
for 
placement 
and training

list of candidates  
•Maintain 
continous 
communication 
and follow up 
with employers 
on placement 
progression 
and 
sustainability 

•Consideration 
of employers 
feedback on 
jobseekers

direct contact & 
portals



Services to jobseekers

11.12.2019

online application, 
social media

• Registration of 
jobseekers and 
their profiles 
(skills of 
jobseekers life 
&technical)

abtitude and ability 
assessment

•Provide the info 
on the vacancies 
and the training 
opportunities

•Provide 
profesional 
career guidance 
services support 
to identify the 
needs for 
(further training, 
internship,..)

techniques

•Assist jobseekers 
to identify the 
career path

•Assist jobseekres 
to be prepared 
for work (how to 
seek 
employment, 
follow up, and 
readiness for 
interviews, ..)

guidlines

•Provide 
information and 
guidance on self-
emplyment 
approaches  and 
the training 
providers and 
MFIs.



مؤشــــرات ركن التشـــغيل

عدد الباحثين عن العمل وأ صحاب العمل المسجلين في قاعدة بيانات ركن التشغيل1.

عدد الباحثين عن العمل المصنفين والمحصورين في قوائم مختصرة 2.

(وجيه المهنيالمعلومات والتدريبات للمتقدمين واستشارات الت)الخدمات المقدمة للباحثين عن عمل 3.

عدد فرص العمل المعروضة التي تم تجميعها 4.

التي تم جمعها( في الشركات)عدد الفرص التدريبية 5.

عدد فرص التشغيل التي تم تحقيقها6.

عدد فرص التدريب التي تم تحقيقها 7.

(التوجيه)عدد الباحثين عمل والراغبين بالتشغيل الذاتي والخدمات المقدمة لهم 8.
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Employment Corner Benchmarks

1. # of job seekers and employers registered in the database of the Employment 
Corner

2. # of categorized and short listed job seekers 

3. # of service offers and participants (info, short trainings for applicants, CGC)

4. # of vacancies collected 

5. # of training opportunities (in-company) collected 

6. # of job seekers placed in jobs by the employment corner  

7. # of training opportunities implemented for the jobseekers

8. # of job seekers who want to become self-employed approached the Corner 
and the services offered

11.12.2019



Thank You!

11.12.2019



Introduction to ASPYEE



YouMatch Communities of Practice on AUDA – NEPAD
ASPYEE Platform And Member Registeration



So…What is it? • The African Skills Portal For Youth 
Employment and Entrepreneurship 

• A continental knowledge sharing 
platform targeted at TVET, Skills, 

Employment practitioners and Policy 
Makers

• Key knowledge platform for the 
Skills Initiative for Africa programme

at AUDA-NEPAD 

• YouMatch has a role in fostering 
knowledge exchange on the 

platform



How does YouMatch fit in?

• AUDA-NEPAD will host YM CoPs on their Web Platform
• Under the ASPYEE Portal

in closed groups for exchanges

CoP topics

facility on the ASPYEE 



Registration

- Sign-up is easy and straightforward

- Similar to creating an online account on other 
platforms and services

https://www.nepad.org/who-we-

Tab and under Human Capital Development select 

https://www.nepad.org/who-we-are/about-us


Next Steps

1. Your Facilitator and Focal point will contact you 
to inform you that you may begin to register. 

(2nd week of October/31st October)

2. Familiarize yourself with the portal!

3. Look out for more info in the portal from time 
to time



Thank you!

NB
Please note that due to the organizational changes in mandate and personnel. AUDA-

NEPAD will revamp the user interface of the portal significantly.

It will change in looks, but the functionality will remain the same for our CoPs



Next steps

• QnA

• Recap of finalized action plan

• Agreement on next activity

• Next online meeting



Check out

• What are you looking forward to the most from the Action Plan?


